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UNIT 16  INDUSTRIAL EMPLOYMENT 

(STANDING ORDERS) ACT, 1946 
Objectives 

After reading this unit, you should be able to: 

appreciate the need for the enactment of the Industrial Employment (Standing 
Orders) Act, 1946 

• 

• 

• 

• 

develop an understanding about the nature and concept of Standing Order 

describe the procedure for certification of Standing Orders 

explain the procedure for modification of Standing Orders and operation of 
Standing Orders 

Structure 
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16.1 INTRODUCTION 

Before the passing of the Industrial Employment (Standing Orders) Act, 1946 
conditions of employment obtaining in several industrial establishments were 
governed by contracts between the employer and employees. Sometimes those 
conditions were reduced in writing and in many cases they were not reduced to 
writing, but were governed by, oral agreements. Inevitably in many cases conditions 
of services were not well defined and thus articulate. There was thus complete 
ambiguity in regard to their nature and scope. 

The lack of rule for securing permanency of job, fair deal, disciplinary action on 
petty matters was a worrying problem to industrial workers. Provision for effective 
safeguards against unjust and wrong dismissal and other disciplinary actions became 
a need of the time. Findings of the Enquiry Committees on labour problems and 
investigations also 
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depicted the dire necessity of rule making in this regard. The Bombay Textile 
Enquiry Committee, 1940 (volume-II: final report p. 355) has mentioned as follows: 
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"There is no fear which haunts an industrial worker more constantly than the 
fen of losing his job as there is nothing which he prizes more than economic 
security. 
The fear of being summarily dismissed for even a slight breach of rules of 
discipline or for interesting himself in trade union activity disturbs his mind. 
It is a notorious fact that dismissals of workers have been the originating 
causes of not a few industrial disputes and strikes. The provision of effective 
safeguards against unjust and wrong dismissals is therefore, in the interest as 
much of the industry as of the workers." 

The Labour Investigation Committee, in its Report, at p. 113 (1946) had observed 
and put forth the similar views in this regard as follows: 

"An industrial worker has the right to know the terms and conditions under 
which he is employed and the rules of discipline which he is expected to 
follow. Broadly speaking, in Indian Industry the rules of service are not 
definitely set out and like all unwritten laws, where they exist, they have 
been very elastic to suit the convenience of employers. No doubt, several 
large-scale industrial establishments have adopted standing orders and rules 
to govern the day to day relations between the employers and workers, but 
such standing orders or rules are clearly one sided. Neither workers 
organisations nor Government are generally consulted before these orders are 
drawn up and more often than not they have given the employers the upper 
hand in respect of all disputable points." 

It was to ameliorate these evils that the Industrial Employment (Standing Orders) 
Act, 1946 was passed to require the employers in industrial establishment to define 
with sufficient precision the conditions of employment under them and to make the 
said conditions known to workmen employed by them. Before this Act, there was no 
law to prevent the employer from having different contracts of employment with 
workmen that led to confusion and discriminatory treatment. This was also clearly at 
variance with the principle of collective bargaining. 

16.2 OBJECT 
The Act is designed to avoid friction and tension among employer and workmen 
employed in an industry. The Tripartite Labour Conference pleaded for defining the 
conditions of employment so as to create harmonious relations between employer and 
workmen. Before this Act, victimisation and unfair labour practices were quite 
frequent. The industrial worker had no right to know the terms and conditions and 
rules of discipline of his employment. Except in some large scale industrial 
establishment there were no standing orders and rules to govern the day to day 
relations between employers and workers. Even in few cases where there were, 
standing orders, they were one sided because neither workmen's organisation nor 
appropriate Government were consulted before such rules were framed. [See I.L.I. 
Labour Law and Relations: (1968) Part 7.] 

16.3 SCOPE AND COVERAGE 
i) Establishments Covered (Sec. 1(3) 
The Act applies to every industrial establishment wherein one hundred or more 
workmen are employed, or were employed on any day of preceding twelve months. 
ii) Industrial Establishment 
Section 2(e) defines "industrial establishment" to mean 
(a) an industrial establishment as defined in clause (ii) of Section 2 of the 

Payment, of Wages Act which defines "industrial establishment" to mean any: 

i) tramway service or motor transport service engaged in carrying passenger, 
goods or both by road for hire or reward. 
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a) 
b) 
c) 

ii) air transport service other than such service belonging to, or exclusively 
employed in the Military, Naval or Air Forces of the Union or Civil 
Aviation,umartment of the Government of India- 

iii) Dock wharf or Jetty; 
iv) inland vessel, mechanically propelled 
v) mine, quarry or oil field; 
vi) plantation; 
vii) workshop or other establishment in which articles are produced adapted or 

manufactured with a view to their use, to transport and sales; 
viii) establishment in which any work relating to construction development or 

maintenance of buildings, roads, bridges or canals, or relating to operations 
connected with navigation, irrigation or the supply of water or relating to the 
generation, transmission and distribution of electricity or any other form of 
power is being carried on. 

ix) Industrial and any other establishments as mentioned u/s 2(ii) of Payment of 
Wages Act. 136., as defined in Clause (ii) of Section 2 of the Payment of Wages 
Act, 1963; 

or 
a factory as defined in Clause (m) of Section 2 of the Factories Act, 1948 or; 
a railway as defined in Clause (4) of Section 2 of the. Indian Railways Act 1890; or 
the establishment of a person who, for the purpose of fulfilling a contract with 
the owner of any industrial establishment, employs workmen. 

iii) Establishment Excluded The Act is, not applicable to: 
i) any industry to which the provisions of Chapter VII of the Bombay Industrial 

Relations Act, 1946 apply; or 
ii) any industrial establishment to which the provisions of the Madhya Pradesh 

Industrial Employment (Standing Orders) Act apply: provided that 
notwithstanding anything contained in the Madhya Pradesh Industrial 
Employment (Standing orders) Act, 1961, the provision of this Act shall apply 
to all industrial establishments under the control of the Central Government. 
(Section 1(4).) 

iv) Exempted Establishment 
This Act shall not apply to an industrial establishment in so as far as the workmen 
employed therein are persons to whom: the fundamental and supplementary rules, 
civil services (classification, control and appeal) rules, civil services (temporary 
service) rules, revised leave rules, civil service regulations, civilians in defence 
services (classification, control and appeal) rules or the Indian Railways 
Establishment Code or any other rules or regulation that may be notified in this 
behalf by the appropriate Government in the Official Gazette, apply. (Section 13B). 
v) Government's Power to Exempt 
vi) Appropriate Government 
The definition of appropriate Government under LE (S.O) Act, is some what 
different from that in ID Act. The use of the words, `under the control of in IE (SO) 
Act instead of the words: `under the authority of in ID Act has resulted in the Central 
Government being the appropriate government under IE (SO) Act in respect of 
establishments for which the appropriate government under the ID Act is the State 
government concerned. 
In ID Act, despite S.C. verdict under Air India Statutory Corporations case, the 
appropriate government in respect of Central. PSUs, continues to be State 
Government for administrative reasons. The confusion still persists, as far as the 
Contract ]Labour (Regulation and Abolition) Act, 1970 is concerned. 
The appropriate Government is also empowered to exempt conditionally or 
unconditionally 
(i) any industrial establishment, or (ii) class of establishments from all or any of the 
provisions of the Act. This should be done by notification in the official Gazette. 
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Section 2(i) of the Industrial Employment (Standing Orders) Amendment Act, (Act 
18 of 1982) provides that the "workman" has the meaning assigned to in it in 
Clause(s) of Section 2 of the Industrial Disputes Act, 1974. 

viii) Employer under the Act 

Section 2(d) of the IE (SO) Act defines "employer" to mean: 

The owner of an industrial establishment to which this Act for the time being applies, 
and includes 

i) in a factory, any person named under Clause (f) or sub-section (I) of Section 7, 
of the Factories Act, 1948 (Act 63 of 1948) manager of the factory. 

ii) in any industrial establishment under the control of any department of any 
Government in India, the authority appointed by such Government in this 
behalf, or where no authority is so appointed, the head of the department; 

iii) in any other industrial establishment, any person responsible to the owner of the 
supervision and control of the industrial establishment. 

16.4 CONCEPT AND NATURE OF STANDING ORDERS 

I. Concept of Standing Orders 

a) Definition 

Section (2) (g) of the Industrial Employment (Standing Orders) Act, 1946 
(hereinafter referred to as IESOA) defines "standing order" to mean: 

rules relating to matters set out in the Schedule 

Thus, the items, which have to be covered by the standing orders in respect of which 
the employer has to make a draft for submission to the certifying officer, are matters 
specified in the schedule. 

b) Contents of the Schedule  

The matter referred to in the Schedule are: 

1. Classification of workmen, e.g., whether permanent, temporary, apprentices, 
probationers, of badlis. 

2. Manner of intimating to workmen periods and hours of work, holidays, paydays 
and wage rates. 

3. Shift working. 
4. Attendance and late coming. 
5. Conditions of, procedure in applying for, and the authority which may grant, 

leave and holidays. 
6. Requirement to enter premises by certain gates, and liability to search. 
7. Closing and re-opening of sections of the industrial establishment, and 

temporary stoppages of work and the right and liabilities of the employer and 
workmen Arising therefrom. 

8. Termination of employment, and the notice thereof to be given by employer and 
workmen. 

9. Suspension or dismissal for misconduct, and act or omissions which constitute 
misconduct. 

10. Means of redress for workmen against unfair treatment or wrongful exactions by 
the employer or his agents or servant. 

11. Any other matter which may be prescribed. 
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 The Supreme Court in Bagalkot Cement Company Ltd. v. Pathan (K.K.). (1962) 1 
L.L.J. 203)], held that certified standing orders, have statutory force and after they are 
certified, constitute the statutory terms of employment between the industrial 
establishment in question and their employees. 

Again in Western Indian Match Co. v. Workmen, AIR 1964  

S.C. 1458 the Supreme Court spoke in similar terms: 

"The terms of employment specified in the Standing Order would prevail over 
the corresponding terms in the contract of service in existence at the time of 
the enforcement of the Standing Order." 

16.5 CERTIFICATION PROCESS-ITS OPERATION A 
BINDING EFFECT 

1. Submission of Draft Standing Orders by Employers 

Section 3 of the Industrial Employment (Standing Orders) Act (hereinafter referred to 
IESOA) requires every employer of an "industrial establishment" to submit draft 
standing orders, i.e., "rules relating to matters set out in the Schedule" proposed by 
him for adoption in his industrial establishment. Such a draft should be submitted 
within six months of the commencement of the Act to the Certifying Officer. Failure 
to do so is punishable and is further made a continuing offence. [See U.P State 
Electricity Board v. Hari Shankar, (1978) 4 SCC. 16.] The draft standing orders must 
be accompanied by particulars of workmen employed in the, establishment as also 
the name of the trade union, if any, to which they belong. Vrider sub-section 4, of 
Section 3, if the industrial establishments, are of similar nature, the group of 
employers owning those industrial establishments may submit a joint draft of 
standing orders. 

II. Conditions for Certification. of Standing Orders 

Section 4 requires that standing orders shall be certified under the Act if: 

a) 

b) 
c) 

provision is made therein for every matter set out in the Schedule which is 
applicable to the industrial establishment; and 
they are otherwise in conformity with the provisions of the Act; and 
they are fair and reasonable. 

Since the aforesaid conditions form the nucleus of a valid standing orders it is 
necessary to examine them. 

A. Matters to be set out in the Schedule 

The draft standing orders should contain every matter set out in the schedule of the 
Act with the additional matter prescribed by the Government (M.K.E. Association v. 
Industrial Tribunal, AIR 1959 Mysore 235 as are applicable to the industrial 
establishment. According to the Section 4 the standing orders shall be certifiable if 
provision is made therein for every matter stated in the Schedule to the Act. 

B. Matters not Covered by the Schedule 

The Schedule, it has been seen earlier, contains Clauses 1 to 10 which deal with 
several topics in respect of which standing orders have to made provision and Clause 
11 refers to any other matter which may be prescribed. These items are not 
exhaustive and do not contain items on several subjects. 

C. Conformity with the Model Standing Orders 

Where model, standing orders have been prescribed the draft submitted by the 
employers must be in conformity with the model standing orders provided under 
Section 15(2) (b) 
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"as far as it is practicable." [Section 3 (2); See also Associated Cement Co. v. P.D. 
Vyas.AIR 1960 S.C. 665. Sexual Harrassment has been covered as a misconduct 
recently. 
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D. Fairness and Reasonableness of Standing Order 
Prior to 1956 the Certifying Officer had no power to go into the question of 
reasonableness or fairness of the draft standing orders submitted to him by the 
employers. His only function was to see that the draft must incorporate all matters 
contained in the Schedule and that it was otherwise certifiable under the Act. [See 
Shahadra-Saharanpur Light Railway Co. Ltd. v. S.S. Railway Workers Union,, 
(1969) 1 L.L.J. 734, 740 (SC)]. Such a power was also not conferred upon the 
Appellate Authority. However, this provision did not provide adequate safeguards 
against unfair provisions, in the standing orders and, therefore, caused great hardship 
upon workmen. 
In 1956, the Parliament amended the Act and thereby not only considerably widened 
the scope of the Act but also gave a clear expression to the change in legislative 
policy. Section 4, as amended by Act 36 of 1956 imposes a duty upon the Certifying 
Officer and appellate authority to adjudicate upon the fairness and reasonableness of 
the standing orders. If they find that some provisions are unreasonable they must 
refuse to certify the same. [See A.G. Mazdoor Sangh v. India Air Gases Ltd., (1977) 2 
L.L.J. 503. (Allahabad)]. While adjudicating the fairness or reasonableness of any 
standing order, the Certifying Officer should consider and weigh the social interest in 
the claims of the employer and the social interest in the demand of the workmen. 
[Western India Match Co. v. Workmen, AIR 1973 SC 2650, 2653.] 
Thus the Parliament confers 'the right to individual workmen to contest the draft 
standing orders submitted by the employer for certification on the ground that they 
are either not fair or reasonable. Further, the workmen can also apply for their 
modification despite the finality of the order of the appellate authority. 
III. Procedure for Certification of Standing Orders 
When the draft standing orders are submitted for certification, the Certifying Officer 
shall send a copy of the draft to the trade union, if any, or in its absence to the 
workmen concerned, to file objections, if any, in respect of the draft standing orders, 
within fifteen days of the receipt of the notice. He is further required to provide 
hearing opportunity to the trade union or workmen concerned as the case may be. 
After hearing the parties he shall decide whether or not any modification of or 
addition to the draft submitted by the employer is necessary to Tender the draft 
certifiable under the Act and shall make an order in writing accordingly. For this 
purpose he shall inquire (I) whether the said standing orders are in conformity with 
the model standing orders issued by the Government; (ii) whether it provides for 
every matter set out in the Schedule; and (iii) whether they are reasonable and fair. 
He shall then certify the standing orders with or without modification as the case may 
be. He shall send within seven days authenticated copies of standing orders to 
employers and to the trade unions or other representative of workmen. 
IV. Certifying Officers: Their Appointments, Powers and Duties 
The Certifying Officers under the IESOA means as Labour Commissioner or a 
Regional Labour Commissioner, and includes any other officer appointed by the 
appropriate Government, by notification in the official Gazette, to perform all or any 
of the functions of Certifying Officer under the Act. He is "the statutory 
representative of the Society." 
Section 11 (1) vests certifying officer and appellate authority with all the power of a 
Civil Court for the purposes of. (i) 'receiving evidence; (ii) enforcing the attendance 
of witnesses; and (iii) compelling the discovery and production of documents. He 
shall also be deemed to be the `Civil Court" within the meaning of Sections 345 and 
346 of the Code of Criminal Procedure, 1973. 
V. Appeals Against Certification 
Section 6 provides that any employer, trade union or other prescribed representatives, 
aggrieved by the order of Certifying Officer made under Section 5 (2) may appeal to 
the 
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16.6 DATE OF OPERATION OF STANDING ORDERS 

Section 7 of the Act provides that Standing Orders shall, unless an appeal is preferred 
under Section 6, come into operation on the expiry of thirty days from the date on 
which authenticated copies thereof are sent under sub-section (3) of Section 5, or 
where an appeal as aforesaid is preferred, on the expiry of seven days from the date 
on which copies of the order of the appellate authority are sent under sub-section (2) 
of Section 6. The standing orders become mandatory provisions thereafter and must 
be followed if an industrial dispute arises. 

16.7 REGISTER OF STANDING ORDERS 

Section 8 of the Act provides that a copy of all standing orders as finally certified 
under this Act shall be filed by the Certifying Officer in a register in the prescribed 
form maintained for the purpose, and the Certifying Officer shall furnish a copy 
thereof to any person applying therefore on payment of the prescribed fee. 

16.8 POSTING OF STANDING ORDERS 

Section 9 of the Act requires that the text of Standing Orders as finally certified in 
accordance with the provisions of this Act be permanently posted by the employer in 
English and in the language understood by the majority of his workmen on special 
boards to be maintained for the purpose at or near the entrance through which the 
majority of the workmen enter the industrial establishment and in all departments 
thereof where the workmen are employed. 

16.9 DURATION AND MODIFICATION OF STANDING 
ORDERS 

i) When the Standing Orders be Modified 

Under Section 10 (1) Standing orders finally certified under this Act shall not be 
modified until the expiry of six months from the date on which the standing order or 
the last modifications thereof come into operation, unless the agreement provide 
otherwise. 

ii) Who may apply for modification 

An employer or workmen may apply to the Certifying Officer to have the 
standing orders modified. Such application must be accompanied by five 
copies of the modification proposed to be made. However where such 
modifications are proposed to be made by agreement between the employer 
and the workmen, a certified copy of that agreement shall be filed along with 
the application. 

The Supreme Court in Shahadara Saharanpur Light Railway Co. Ltd v. S.S. Railway 
Workers Union, AIR (1969 SC 513 observed the object of providing the time limit 
was that the standing orders or their modifications should be allowed to work for a 
sufficiently long time to see whether they work properly or not. Even that time limit 
is not rigid because a modification even before six months is permissible if there is an 
agreement between the parties. 

16.10  PAYMENT OF SUBSISTENCE ALLOWANCE 

In 1982, a new Section 10-A was added to make a provision for subsistence 
allowance to suspended workmen which provides: 

 



 

Industrial Relations Laws 1). Where any workman is suspended by the employer pending investigation or 
inquiry into complaints or charges of misconduct against him, the employer 
shall pay to such workman subsistence allowance (a) at the rate of fifty per cent 
of the wages which the workman was entitled to immediately preceding the date 
of such suspension, for the first ninety days of suspension, and (b) at the rate of 
seventy-five per cent of such wages for the remaining period of suspension if the 
delay in the completion of disciplinary proceedings against such workman is not 
directly attributable to the conduct of such workman. 
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2). If any dispute arises regarding the subsistence allowance payable to a workman 
under sub-section (1) the workman or the employer concerned may refer the 
dispute to the Labour Court, constituted under the Industrial Disputes Act, 1947 
(14 of 1947) within the local limits of whose jurisdiction the industrial 
establishment wherein such workman is employed is situated and the Labour 
Court to which the dispute is so referred shall, after giving the parties an 
opportunity of being heard, decide the dispute and such decision shall be final 
and binding on the parties. 

3). However where provisions relating to payment of subsistence allowance under 
any other law for the time being in force in any State are more beneficial than 
the provisions of this section, the provisions of such other law shall be 
applicable to the payment of subsistence in that State, 

16.11  POWERS OF CERTIFYING OFFICERS A 
APPELLATE AUTHORITY 

Section 11 (1) provides that every certifying Officer and the Appellate authority shall 
have all the powers of Civil Court for following purposes and shall be deemed to be 
Civil Court within the meaning of Section 480 and 482 of the Code of Criminal 
Procedure: 

a) 
b) 
c) 
d) 

receiving evidence, 
administering oaths, 
enforcing the attendance of witnesses, and 
compelling the discovery and production of documents. 

Under Section 11 (2) clerical or arithmetical mistakes in any order passed by a 
Certifying Officer or appellate authority, or errors arising therein from any accidental 
slip or omission may, at any time, be corrected by that Officer or authority or the 
successor in office of such officer or authority, as the case may be. 

16.12  ORAL EVIDENCE IN CONTRADICTION OF 
STANDING ORDERS INOT ADMISSD3LE 

Under Section 12 no oral evidence having the effect of adding to or otherwise 
varying or contradicting standing orders finally certified under this Act `shall be 
admitted in any Court. 

16.13  TEMPORARY APPLICATION OF MODEL 
STANDING ORDERS 

Section 12-A of the Act contains the following provisions in respect of temporary 
application of model standing orders: 

1). Notwithstanding anything contained in Sections 3 to 12 for the period 
commencing on the date on which this Act becomes applicable to an industrial 
establishment and ending with the date on which the standing orders as finally 
certified under this Act come into operation under Section 7 .in that 
establishment, the prescribed model standing orders shall be deemed to be 
adopted in that establishment, and the 
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43 

(Standing Orders) Act, 1946
 

 2). However the aforesaid provisions shall not apply to an industrial establishment 
in respect-of which the appropriate Government is the Government of the State 
of Gujarat; Maharashtra. 

16.14 PENALTIES AND PROCEDURE 

Section 13 of the Act prescribes the penalties and procedure in case of violation of 
the provisions of the Act. It says: . 

1). An employer who fails to submit draft Standing Orders as required by Section 3 
or who modifies his standing orders otherwise than in accordance with Section 
10, shall be punishable with fine which may extend to five thousand rupees, and 
in the case of a continuing offence with a further fine which extend to two 
hundred rupees for every day after the first during which the offence continues. 

2). An employer who does any act in contravention of the standing orders finally 
certified under this Act for his industrial establishment shall be punishable with 
fine which may extend to one hundred rupees, and in the case of a continuing 
offence with a further fine which may extend to twenty-five rupees for every day 
after the first during which the offence continues. 

3). No prosecution for an offence punishable under this section shall be instituted 
except with the previous sanction of the appropriate Government. 

4). No court inferior to that of a Metropolitan Magistrate or Judicial Magistrate of 
the second class shall try any offence under this section. 

16.15 INTERPRETATION OF STANDING ORDERS T 

Section 13-A deals with the procedure to be followed in case the question of the 
interpretation of any standing order arises. It provides that if any question arises as to 
the application or interpretation of a standing order certified under this Act, any 
employer or workman or a trade union or other representative body of the workmen 
may refer the question to any one of the Labour Courts constituted under the 
Industrial Disputes Act, 1947 and specified for the disposal of such proceeding by the 
appropriate Government by notification in the Official Gazette, and the Court to 
which the question is so referred shall, after giving the parties an opportunity or being 
heard, decide the question and such decision shall be final and binding on the parties. 

16.16 POWER TO MAKE RULES 

Section 15(1) of the Act empowers the appropriate Government to make rules to 
carry out the purposes of this Act after previous publication by Notification in the 
Official Gazette. 

Section 15 (2) provides that in particular and without prejudice to the generality of 
the foregoing power, such rules may- 

a) 

b) 

c) 

d) 

e) 

prescribe additional matters to be included in the Schedule, and the procedure to 
be followed in modifying standing orders certified under this Act in accordance 
with any such addition; 

set out model standing orders for the purposes of this Act; 

prescribe the procedure of Certifying Officers and appellate authorities; 

prescribe the fee which may be changed for copies of standing orders entered in 
the register of standing orders; 

provide for any other matter, which is to be or may be prescribed. 
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Matters to be provided in Standing Order under the Act: 

1. Classification of workmen, e.g., whether permanent, temporary, apprentices, 
probationers or badlis. 

2. Manner of intimating to workmen periods and hours of work, holidays, pay 
days, and wage rates. 

3. Shift working. 

4. Attendance and late coming. 

5. Conditions of procedure in applying for and the authority, which may grant 
leave and holidays. 

6. Requirements to enter premises by certain gates, and liability to search. 

7. Closing and reopening of sections of the industrial establishments, temporary 
stoppage of work and the rights and liabilities to the employer and workmen 
arising therefrom. 

8. Termination of employment and the notice thereof to be given by employer and 
workmen. 

9. Suspension or dismissal for misconduct and acts or omissions which constitute 
misconduct. 

10. Means of redress for workmen against unfair treatment or wrongful exactions by 
the employer or his agents or servants. 

10A. Additional maters to be provided in Standing Orders in coalmines. 

1. Medical aid in case of accident. 

2. Railway travel facilities. 

3. Method of filling Vacancies. 

4. Transfers 

5. Liability of manger of the establishment or mine. 

6. Service certificate. 

7. Exhibition and supply of Standing Orders. 

10B Additional matters to be provided in Standing Orders relating to all industrial. 
establishments. 

1. Service record-matters relating to service card, token tickets, certification 
of services, change of residential address of workers and record of age. 

2. Confirmation. , 

3. Age of retirement. 

4. Transfer. 

5. Medical aid in case of accidents. 

6. Medical examination. 

7. Secrecy. 

8. Exclusive services. 

11 Any other matters which may be prescribed. 

16.18 SELF-ASSESSMENT TEST/QUESTIONS 
1. What are the objects of Standing Orders? 

2. Explain the concept and nature of Standing Orders? 

 



 

 

45 

Industrial Employment 
(Standing Orders) Act, 1946

 

 

3. What is the procedure for certification of Standing orders? 

4. When do the Standing Orders operate? 
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