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UNIT 12 CHILD LABOUR (PROHIBITION 

AND REGULATION) ACT, 1986 
Objectives 

After reading this unit, you should be able to: 

appreciate why child labour exists • 
• 

• 
• 

identify the need to prohibit the employment of children in certain 
establishments under the Constitution of India 
state the efforts made at the international levels to eradicate child labour 
explain and evaluate the prohibitions and regulations contained in the Child 
Labour (Prohibition and Regulation) Act, 1946. 
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12.1 INTRODUCTION 

The evil of employment of children in agriculture and industrial sectors in India is a 
product of economic, social, and among others, inadequate legislative measures. 
Social evils involved in the employment of children are widespread illiteracy 
resulting in lack of development of child's personality (which may continue even in 
his adult life), negligence and indifference of the society towards the question of 
child labour, There is also lack of proper appreciation on the part of parents as to how 
continuance of children in education would benefit their employment prospects and 
improve their standard of living. The economic problems involved in the 
employment of children are in no way less significant. The poverty resulting in 
inadequate family income and the desire to supplement it compelled children to 
work, Indeed, the parents of low-income groups, like artisans, cannot afford to 
educate their wards even if education is free, For them an uneducated child is an 
asset, desire to be educated becomes a double liability because of (i) loss of earning if 
the child did not work, and (ii) expenditure on education, howsoever small. 72 

 



 

Child Labour Thus, the economic evils have not only deprived children at work from education but 
also led to high infant mortality, morbidity and malnutrition, particularly in the 
weaker sections of society in urban areas. The indifference of the legislature to 
provide adequate legislation to regulate the employment of children has been 
instrumental in the failure to minimise the growth of child labour. 
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12.2 EFFORTS MADE AT INTERNATIONAL LEVEL 

The concern to protect the child at the international level for the special care and 
attention is manifest by Geneva Convention of the Right of the Child, 1924, the 
Universal Declaration of Human Rights, 1948 and the two covenants relating to 
Human Rights-i.e. the International Convention on Civil and political Rights 
(Articles 23 and 24) and the International Convention on Economic, Social and 
Cultural Rights (Art. 10). Both of those Conventions were adopted in 1966 and both 
of which came into force in 1976. 

However, the first specific Declaration of the Right of the child was adopted by the 
General Assembly of the U.N on November 20, 1959. It categorically stated: - 

(1) The child shall enjoy and shall be entitled to the rights set forth in these principles 
without any distinction or discrimination. (2) It also ensures special protection and 
facilities for proper and integrated development of human personality. (3) The child 
shall be entitled from his birth to a name and nationality. (4) Special care and 
protection shall be provided to the child and his mother so that the child can grow 
and develop in health. For this purpose he shall have right to adequate nutrition, 
housing, recreation and medical services. (5) A child handicapped in any manner 
deserves special treatment, education and care suiting to his condition. (6) For proper 
development of his personality a child shall be ensured of love, atmosphere of 
affection and material security. (7) The child shall also be entitled to free and 
compulsory education to promote his general culture and enable him to develop his 
abilities on a basis of equal opportunity. (8) The child shall in all circumstances be 
among the first to receive protection and relief. (9) He shall be protected against all 
forms of neglect, cruelty and exploitation. He shall not be subjected to traffic in any 
form and shall not be admitted to employment before an appropriate age. He shall not 
be engaged in any employment, which would prejudice his health or education or 
interfere with his physical, mental or moral development. (10) The child shall also be 
protected from practices, which may foster racial, religious and any other form of 
discrimination. 

Further the child shall not be admitted to employment before an appropriate 
minimum age: 

Another milestone in this direction was made in 1989 when the U.N. Convention on 
the Right to child, was unanimously adopted on November 30,1989. It comes into 
force on September 1990 when it was ratified by 30 nations. Some of the main points 
of the convention are- 

1. The convention defines a `child' as "every human being below the age of 18 
years." 

2. Every child has the inherent right to life, to a name, to acquire a nationality and, 
"as for as possible, the right to know and be cared for by his or her parents". 

3. Children shall have the right to freedom of expression, thought, conscience and 
religion, association and peaceful assembly, education, rest and leisure, social 
security, the highest attainable standard of health" and a standard of living 
"adequate for his or her physical, mental, spiritual, moral and social 
development". 

4. Children shall not be separated from their parents against their will. States parties 
will respect the responsibilities, rights and duties of parents, deal with family 
reunification "in a positive human and expeditious manner", and combat the illicit 
transfer and non-return of children abroad. 
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work, drug use and trafficking, sexual exploitation and sexual abuse, and "all 
other forms of exploitation prejudicial to any aspects of the child welfare". 
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6. A minority or indigenous child shall not be denied the right to his or her own 
culture, religion or language. 

7. A mentally or physically disabled child should enjoy a full and decent life. 

8. A child who is capable of forming his or her own views should have the right to 
express those views freely in all matters affecting the child, including any 
judicial and administrative proceedings. 

9. No child shall be subjected to torture or other cruel, inhuman or degrading 
treatment or punishment. Capital Punishment or life imprisonment shall not be 
enforced for offences committed by persons under 18 years. 

10. State Parties will establish "a minimum age below which children shall be 
presumed not to have the capacity to infringe the penal law". 

11. States Parties shall take "all feasible measures" so that children under. 15 "do not 
take direct part in hostilities" and "shall refrain from recruiting" them into their 
armed forces. 

12. The best interest of the child shall be "the paramount consideration" for adoption. 

12.3 NATIONAL CHILD LABOUR. POLICY 

Keeping in view the fact that legislation alone would not be sufficient to tackle the 
problems of child labour, the Central Government announced-the National Policy on 
Child Labour in August, 1987. The action plan under this Policy is three-fold: 

a) 
b) 

c) 

Legislative Action Plan 
Focussing of general' development programmes for benefiting child labour 
wherever possible; and 
Project-based plan of Action in areas of high concentration of child labour: 

Under the legislative action plan, emphasis is being laid on strict and effective 
enforcement of the laws pertaining to ;child labour, particularly Child Labour 
(Prohibition & Regulation) Act and the Factories Act. Under the focussing of general 
development programmes, various national development programmes such as 
Integrated Rural Development Programme (IRDP), the Self-employment 
Programmes for the under poor (SEPUP), programmes of Non-formal and formal 
education. etc. are to be utilised to create socio-economic conditions in which 
compulsions to send children to work will diminish and the children are encouraged 
to attend schools rather than take wage employments. 

12.4 CONSTITUTIONAL PROHIBITIONS 

The Indian Constitution, inter alia, seeks to protect the interests of children through 
fundamental rights and the Directive Principles of State policy. Article 15(3) gives 
special treatment to children: 

Nothing in Article 15 shall prevent the State from making any special provision for 
women and children. 

Article 23 guarantees the right against exploitation. It declares: (i) Traffic in human 
beings and other similar forms of f6rced labour are prohibited, and any contravention' 
of this provision shall be an offence punishable in accordance with law. Further, 
Article 24 of the Constitution prohibits the employment of children 

 



 

Child Labour below certain age limit. It lays down that “no child below the age of 14 years shall be 
employed to work in factory or mine or in any other hazardous employment. Article 
45 provides that "the state shall endeavour to provide, within a period of ten years 
from the commencement of the constitution, for free and compulsory education for 
all children until they complete the age of fourteen years. In People's Union for 
Democratic Rights v. Union of India, A.I.R. 1982 S.C. 1473 the Supreme Court ruled 
that Article 24 is enforceable against everyone and by reason of its compulsive 
mandate and no one can employ a child below 14 years in a hazardous employment” 
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The aforesaid view was reiterated in Salal Hydro Project v. state of Jammu & 
Kashmir, A.I.R. 1984 S.C. 177. In this case the Supreme Court held that construction 
work being hazardous employment, no children below 14 years can be employed in 
such work because of constitutional prohibition contained in Article 24. The same 
year in Lakshmi Kant v Union of India, A.I.R. 1984 S.C. 463, the Supreme Court 
ruled that the purpose of giving Indian children for adoption by foreign parents 
primarily must be to their own welfare. 

M.C Mehta v. State of T.N. is a landmark ruling in which the Supreme Court has gone 
deep into the magnitude of the problem of child labour in India which continue to 
exist despite various constitutional mandates and international commitments for 
abolishing it. In this case the petitioner initially brought to the notice of the court the 
problem of child labour existing in Sivakasi. But the Supreme Court considered it fit 
to travel beyond the confines of Sivakasi to which place the present petition initially 
related and dealt with the issue in wider spectrum and broader perspective taking it as 
a national problem and not appertaining to any one region of the country. Hansaria d 
speaking for 'the court addressed the problem "as to `how we can, and are required to, 
tackle the problem of child labour, solution of which is necessary to build a better 
India". The court held that in view the constitutional mandate of article 24, children 
below the age of 14 years cannot be employed in any factory of mine or other 
hazardous work and that they must be, given education as mandated by article 45 of 
the Constitution and interpreted in Unni Krishnan. 3 The court stressed that 
employers must comply with the provisions of Child Labour (Prohibition and 
Regulation) Act, 1986 and in case they employ children in contravention of the 
provision of the said Act, they would be liable to pay compensation of Rs. 20,000/- 
for every child employed. It further directed that government must either provide job 
to an adult member of the' family in lieu of the child belonging to that family who 
had been employed in any factory, mine or other hazardous work or it must deposit 
Rs. 50001- for each child.. This sum of Rs.' 25,000 (e.e., Rs. 20,000/- + Rs. 50001-) 
was required to be deposited in a fund to be known as "Child Labour Rehabilitation-
Cum Welfare Fund". The fund so generated shall form the corpus whose income is to 
be used only for the child concerned. However, employment given or payment made 
would cease to be operative if the parent/guardian fails to send the child for 
education. The court also pointed out that the labour inspector appointed under 
section 17 of the Act, must. ensure compliance with the provisions of the Act. Insofar 
as the non-hazardous jobs are concerned, the inspector shall have to see that the 
working hours of the child are not more than four to six hours a day and it receives 
education at least for two hours each day and the cost of education is borne by the 
employer. The court also directed the government to complete the survey of the child 
labour within six months from the date of the decision in the case (i.e. 10th 
December, 1996). 

Quite apart from these fundamental rights, Part IV of the Constitution seeks to 
provide that the health and strength of workers - both men and women and the tender 
age of children are not to be abused and that citizen are not forced by economic 
necessity to enter a vocation unsuited to their age and strength [Article 39(e)]. 
Further, Article 39(f) provides that: 

Children are given opportunities and facilities to develop in a healthy manner in 
conditions of freedom and dignity and that childhood- and youth are protected 

against exploitation and against moral and material abandonment. 
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12.5.1 Objective and Scope 

There are a number of enactments, which prohibit the employment of children below 
14 years of age in certain specified employments. However, there is no procedure 
laid down in any law for deciding in which employments, occupations c processes 
the employment of children should be banned, There is also no law to regulate the 
working conditions of children in most of the employments where the are not 
prohibited from working and are working under exploitative conditions. Therefore 
the Child Labour (Prohibition and Regulation) Act, 1986 has been enact, to prohibit 
the engagement of children in certain employments and to regulate the conditions of 
work of children in certain other employments. This Act seeks to achieve the 
following objectives 

i) 

ii) 

iii) 

iv) 

v) 

To ban the employment of children,_ i.e., those who have not completed their 
fourteenth year, in specified occupations and processes; 

To lay down a procedure to decide modifications to the Schedule of banned 
occupations or processes; 

To regulate the conditions of work of children in employments where they are 
not prohibited from working; 

To lay down enhanced penalties for employment of children in violation of 
provisions of this Act, and other Acts which forbid the employment of children; 

To obtain uniformity in the definition of "child" in the related laws. 

In view of Sub-section (2) of Section 1 this Act extends to the whole of India. Section 
1(3) provides that the provisions of this Act other than Part III, shall come into force 
at once, and Part III shall come into force on such date is the Central Government 
may, by notification in the Official Gazette, appoint, and different dates may be 
appointed for different States and for different classes of establishments. 

12.5.2 Definitions 

i) “appropriate Government” means in relation to an establishment under the 
control of the Central Government or a railway administration or a major port or 
a mine or oilfield, the Central Government, and in all other cases, the State 
Government: 

ii) “child” means a person who has not completed his fourteen years of age. 

iii) “day” means a period of twenty-four hours beginning at midnight. 

iv) “establishment” includes a shop, commercial establishment, workshop, farm, 
residential hotel, restaurant, eating house, theatre or other place of public 
amusement or entertainment. 

v) “family”, in relation to an occupier, means the individual, the wife or husband, 
as the case may be, of such individual, and their children, brother or sister of 
such individual 

vi) “occupier”, in relation to an establishment or a workshop, means the person who 
has the ultimate control over the affairs of the establishment or workshop. 

vii) “port authority” means any authority administering a port; 

viii) “prescribed” means prescribed by rules made under Section 18; 

ix) “week” means a period of seven days beginning at mid-night on Saturday  

 



 

Child Labour night or such other night as may be approved in writing for a particular area by 
the Inspector; 
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x) “workshop” means any premises (including the precincts thereof ) wherein any 
industrial process is carried on, but does not include any premises to which the 
provisions of Section 67 of the Factories Act, 1948 (63 of 1948), for the time 
being, apply. 

12.5.3 Prohibition of Employment of Children in Certain 
Occupations and Processes 

Section 3 of Child Labour (Prohibition and Regulation) Act, 1986 prohibits the child 
to be employed or permitted to work in any of occupations set forth in part A of the 
schedule or in any workshop where in any of the processes set forth in part B of 
schedule is carried on. However this prohibition shall not apply to any workshop 
wherein any process is carried on by the occupier with the aid of his family or to any 
school established by or receiving assistance or recognition from Government. 

Part A 

The Schedule occupation 

Any occupation connected with - 

1. Transport of passengers, goods or mails by railway. 
2. Cinder picking, clearing of an ash pit or building operation in the railway 

premises. 
3. Work in a catering establishment at a railway station involving the movement of 

a vendor or any other employee of the establishment from one platform to 
.another or into or out of a moving train. 

4. Work relating to the construction of a railway station or with any other work 
where such work is done in close proximity to or between the railway lines. 

5. A port authority within the limits of any port. 
6. Work relating to selling of crackers and fireworks in shops with temporary 

licenses. 
7. Abattoirs/Slaughter Houses. 

Part B 

Processes 

1. Bidi Making 

2. Carpet weaving 

3. Cement manufacture including bagging of cement. 

4. Goth printing, dyeing and weaving 

5. Manufacture of matches, explosives and fire works 

6. Mica cutting and splitting 

7. Shellac manufacture 

8. Soap manufacture 

9. Tanning 

10. Wool Cleaning 
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 12. Manufacture of slate pencils (including packing). 

13. Manufacture of products from agate. 

14. Manufacturing procelses using toxic metals and substances such as lead, 
mercury, manganese, chromium, cadmium, benzene, pesticides and asbestos. 

15. "Hazardous processes" as defined in Section 2 (cb) and `dangerous operations' 
as notified in rules made under Section 87 of the Factories Act, 1948 (63 of 
1948). 

16. Printing as defined in Section 2 (k) (iv) of the Factories Act, 1948 (63 of 1948). 

17. Cashew and Cashew nut descaling and processing. 

18. Soldering processes in electronic industries. 

The Act also provides for regulation of the conditions of work in those occupations 
and processes where the children are permitted to work. However, looking to 
administrative constraints, this has to be done in phases. So for the following 
employments, which had earlier been notified for the purpose of regulating the 
conditions of work of children in specified States, have subsequently been notified 
for regulation throughout the country. 

i) Zari-making and Embroidery 

ii) Precious Stone polishing 

iii) Slate and slate pencil making. 

12.5.4 Power to Amend the Schedule 

Section 4 confers the discretionary power in the Central, Government to add any 
occupation or processes in the schedule so that it become a prohibited items in which 
at 14 years no child can be employed in any such occupation. This can be done by the 
Central Government, by giving three months notice. 

12.5.5 Child Labour Technical Advisory Committee 

In order to advise the Government to for the purpose of addition of occupations and 
processes to the schedule section 5 empowers the Central Government to constitute at 
Child Labour Technical Advisory Committee. Child Labour Technical Advisory 
Committee will play a comprehensive role to advise the Central Government for the 
purpose of addition of occupations and processes to the Schedule. 

The Child Labour Technical Advisory Committee is a Standing Committee and on 
the basis of recommendations made by the committee in its first report, the following 
occupations and processes have been added to the Schedule to the Act: 

i) Employment is shop with temporary licenses to sell crackers and fireworks 

ii) Manufacturing processes using toxic metals and substances such as Lead, 
Manganese, Chromium, Cadmium, Benzine, Pesticides and asbestos. 

iii) Manufacturing of slate pencils (including packing) 

iv) Manufacture of products form agate 

Suggestions received from some State Governments for addition of certain other 
employments to the Schedule are being considered by the Technical Advisory 
Committee. 
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 Under section 5 (2) The Committee shall consist of Chairman and such other 
members not exceeding ten as may be appointed by the Central Government. 

ii) Meetings 

The committee shall meet as often as it may consider necessary and shall have 
power to regulate its own procedure. 

iii) Sub-committees 

Section 5(4) provides that the committee may, if it deems it necessary so to do 
constitute one or more sub-committees, whether generally or for consideration 
of any particular matter any person who is not a member of the committee. 

iv) Terms of office etc. 

The term of office of, the manner of filling casual vacancies in the office of, and 
allowances, if any, payable to the Chairman and other members of the 
Committee, and the conditions and restrictions subject to which the committee 
may appoint any person who is not a member of Committee as a member of any 
its sub-committee shall be such as may be prescribed under Section 5(5). 

12.5.6 Working Hours of Child Labour and its Regulation 

Section 7 of the Child Labour (Prohibition and regulation) Act, 1986 provides that no 
child shall be required or permitted to work in any establishment in excess of such 
number of hours as may be prescribed for such establishment or class of 
establishments. 

i) Statutory Limitation on Continuous Work and Rest Intervals 

Section 7 (2) of child Labour (Prohibition and regulation) Act, 1986 provides 
that the period of work on each day shall be so fixed that no period shall exceed 
three hours and that no child shall work for more than three hours before lie has 
had an interval for rest for all least one hour. 

ii) Statutory Limitation on Shift, Relays and Spread over 

The Act prescribes that the period of work of children shall be so arranged that 
inclusive of his interval for rest shall not be spread over more than 6 hours 
including the time spent in waiting for work any day. 

iii) Statutory Prohibition of Double Employment 

The Child Labour (Prohibition and Regulation) Act, .1986 prohibits double 
employment of children. 

iv) Prohibition on Night Work  

No child shall be required or permitted to work from 7 p.m. to 8 a.m.  

12.5.7 Weekly Holidays 

Section 8, like other labour welfare laws, provides for weekly holiday for employed 
children. It says that every child employed in an establishment shall be allowed in 
each week, a holiday of one whole day, which day shall be specified by the occupier 
in a notice permanently exhibited in a conspicuous place in the establishment and the 
day so specified shall not be altered by the occupier more than once in three months. 
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a) 
b) 
c) 

d) 

a) 
b) 

c) 
d) 

12.5.8 Notice to Inspector 

Section 9 of the Act imposes a statutory duty upon every occupier in relation to an 
establishment in which a child is employed or permitted to work to inform the 
inspector within whose local limit the establishment is situated within a period of 30 
days from the commencement of the Act about the particular relating to 
establishment. The notice should be in writing and contain the following: - 

the name and situation of the establishment; 
the name of the person in actual management of the establishment; 
the address to which communications relating to establishment should be sent, 
and 
the nature of the occupation or process carried on in the establishment 

Sub-section 2 of Section 9 imposes a similar duty upon an occupier who employees 
or permits to work any child after the date of commencement of this Act in respect to 
his establishment to give all information as required by Sub-section (1) of Section 9. 
This information must be given by an occupier within 30 days of commencement of 
this Act. 

However the provisions in respect to hours and period of work, weekly holidays and 
the present section would not apply wherein any process is carried on with the aid of 
his family or to any school establishment by or receiving assistance or recognition 
from government. 

12.5.9 Dispute as to Age 

Section 10 provides that any question arises between as inspector and any occupier as 
to the age of any child who is employed or is permitted to work by him in an 
establishment the question shall, in the absence of certificate as to the age of such 
child granted by the prescribed medical authority referred by the inspector for 
decision to the prescribed medical authority. 

12.5.10 Maintenance of Register of Child Workers 

Section 11 of the Child Labour (Prohibition and Regulation) Act, 1986 imposes a 
duty upon the occupier to maintain a register in respect of children employed or 
permitted to work in any establishment, a register to be available for inspection by an 
inspector at all times during working hours or when work is being carried on in any 
such establishment showing- 

the names and date of birth of every child so employed or permitted work; 
hours and periods. of work of any such child and the intervals of rest to which 
he is entitled; 
the nature of work of any such child and 
such other particulars as may be prescribed.  

12.5.11 Display of Notice Containing Abstract of Section 3 and 14 

Under Section 12 of the Act every railway administration, every port authority and 
every occupier shall cause to be displayed in a conspicuous and assessable place at 
every station on its railway or within the limits of a port or at a place of a work as the 
case may be, a notice in a local language and in English language containing an 
abstract of Section 3 and 4. 

12.5.12 Health and Safety 

Section 13 empowers the appropriate government to make rules for the health and 
safety of the children employed or permitted to work in any establishment. The Rule 
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 a) 

b) 

c) 

d) 

e) 

f) 

g) 

h) 

i) 

j) 

k) 

l) 

m) 

n) 

o) 

p) 

q) 

r) 

s) 

t) 

u) 

v) 

w) 

x) 

Cleanliness in the place of work and its freedom from nuisance; 

Disposal of wastes and effluents; 

Ventilation and temperature; 

Dust and fume; 

Artificial humidification; 

f). Lighting; 

Drinking water; 

Laterine and urinals; 

Spittoons; 

Fencing of machinery; 

Work at or near machinery in motion; 

Employment of children on the dangerous machines; 

Instruction, training and supervision in relation to employment of children on 
dangerous machines; 

Device and cutting of power; 

Self acting machines; 

Easing of new machinery; 

Floor, stairs and means of access; 

Pits, sumps, opening in floor, etc. 

Excessive weights; 

Protection of eyes; 

Explosive or inflammable dust, gas, etc. 

Precaution in case of fire. 

Maintenance of buildings; and 

Safety of buildings and machinery.  

12.5.13 Enforcement 

In order to enforce the provisions the Act prescribes for penalties and also for setting 
up inspection machinery. 

i) Penalties 

Section 14(1) states that whoever employs any child or permits to any child to work 
in. contravention of the provision of Section 3 shall be punishable with imprisonment 
for term which shall not be less than three months but which may extend to one year 
or with fine which shall not be less than 10,000 rupees but which may extend to 
20,000 or with both. But it will not apply where any workshop in any processes is 
carried on by the occupier with aid of his family or to any school established by or 
receiving assistance or recognition from Government. 

Sub-section (2) of Section 14 provides that whoever, having been convicted of an 
offence under Section 3 of the Act, commits a like offence afterwards, he shall be 
punishable with imprisonment for a term which 'shall not be less than six months 
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a) 

b) 

c) 

but which may extend to two years. But under Section 14 (3) an employer or 
occupier shall be punishable with simple imprisonment which may extend to one 
month or with fine, which may extend to 10,000 or with both, in case he (a) fails to 
give notice as required by Section 9 (b) fails to maintain a register as required by 
Section II or makes any false entry in any such register, (c) fails to display a notice 
containing an abstract of Section 3 and this section as required by Section 12 or (d) 
fails to comply with or contravenes any other provision of this Act or the rules made 
thereunder. 

12.5.14 Modified Application of Certain Laws in Relation to Penalties 

Sub-section I of section 15 provides that where any person is found guilty and 
convicted of contravention of any provision mentioned in Sub-section (2) namely, (a) 
Section 67 of the Factories Act, 1948 (b) Section 40 of the Mines Act 1952 (c) 
Section 109 of the Merchant Shipping Act, 1961 and (d) Section 21 of the Motor 
Transport workers Act, 1961 he shall be liable to penalties as provided in sub-section 
(1) and (2) of Section 14 of this Act and not under the Acts in which theses 
provisions are contained. 

12.5.15 Procedure Relating to Offences 

Under Section 16(1) of the Act any person or police officer or Inspector may file a 
complaint of the commission of an offence under this Act in any court of competent 
jurisdiction 

Section 16 (2) states that every certificate as to age of child which has been granted 
by a prescribed medical authority shall, for the purposes of this Act, be conclusive 
evidence as to age for child to whom it relates. 

Section 16(3) provides that either a Metropolitan Magistrate or a Magistrate first 
class is not inferior for trial of any offence under child labour (Prohibition and 
Regulation) Act, 1986. 

The word `complaint' has a wide meaning since it includes even an oral allegation. It 
may, therefore, be assumed that no form is prescribed which the complaint must take. 
It may, only be side that there must be an allegation which prima facie discloses the 
commission of an offence with the necessary facts for the Magistrate to take action. 
(1970) 1 SCC 665: 1970 SCC (Cri) 263. See also (1970) 2 SCC 414 : 1970 SCC 
(Cri) 469. 

i) Inspectors 

Section 17 of the Act empowers the appropriate Government to appoint Inspector for 
the purpose of securing compliance with the provision of this Act. The appointed 
Inspector by the Government under this Act shall be deemed to be public servant 
within the meaning of the Indian Penal Code. 

12.5.16 Power to Make Rules 

Section 18 empowers the appropriate Government to make rules, which may provide 
for all or any of the following matters, namely 

the term of office of, the manner of filling casual vacancies of, and the 
allowances payable to the Chairman and members of the Child Labour 
Technical Advisory. Committee and the conditions and restrictions subject to 
which a non-member may be appointed to a sub-committee under sub-section 
(5) of Section 5; 

number of hours for which a child may be required or permitted to work under 
Sub-section (1) of Section 7; 

grant of certificates of age in respect of young persons in employment or 
seeking employment, the medical authorities which may issue such certificate, 
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the form of such certificate, the charges which may be made thereunder and the 
manner in which such certificate may be issued: 

Provided that no charge shall be made for the issue of any such certificate if the 
application is accompanied by evidence of age deemed satisfactory by the 
authority concerned; 

d) the other particulars, which a register maintained under Section 11, should 
contain. 

12.6 SELF-ASSESSMENT TEST 

1. 

2. 

3. 

4. 

5. 

i) 

ii) 

iii) 

iv) 

v) 

6. 

What are objectives of the Child Labour (Prohibition and Regulation) Act, 
1986? 

Define child under the Act 

What are the occupations to which the Child Labour (Prohibition and 
Regulation) Act, 1986 apply? 

Is it necesary to maintain register for child workers. If so state the provisions? 

What are the statutory limitations on 

Working hours 

Double employment 

Shift 

Relays 

Night work 

How are disputes regarding age or child determined under the Act.? 


